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VISION: By 2021, UT becomes a world-class open and distance 
higher education institution in producing graduates with high 
competitiveness and in developing the theory a.nd practice of 
open and distance higher education. 
MISSION 

To provide access to world class higher education for all 
elements of society tluough the management of various open 
and distance higher education proqra.m.s to produce graduates 
with high competitiveness. 

To analyze and develop the open and distance education 
system. 

To utilize and disseminate scientific and institutional studies to 
respond to the needs and challenges of the National 
development. 
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The Concept: Resource Based View 
(Barney, 1991) 

Human knowledge is a resource that is believed to be 
able to meet the criteria VRlO (Valuable, Rare, 
Intimate , Organizational ) 

RBV supports the concept that an organization would 
take the lead because of differences of capabilities 
and resources 
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Knowledge 
1nanagement is a 
structured activity to 
develop the capacity of 
the orgaruzat1on to 
acquire, create , share 
and use knOINledge in 
order to SUlvive and 
succeed ( Bergeron, 2003; 
Me Shane, 2008, Rao,200S) 
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The Concepts: Organza.tional Learning Culture 

Organizahonal Learning Culture is a set of norms or 
values that support the learning of individuals, groups or 
organizations and believes learning as a critical factor of 
success of an organization (KandemlT, 2005; Kerlavaj et al ,2007 . 
llihard et al 2009) 
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The Concept: Leadership 

Leadership is a process 
in which a person 
influences, directs , 
motivates and makl")s 
other people want to 
contribute to the 
aduevement of 
organisation objectives. 

(Certo, 2009: Robbins, 
209; Scheiman· (20 I 0) 
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Leadership Theory: 

I. Behavior Theory 
2. Contingency Teory 
3. Transactional Theory 
4. Transformational Theory 
5. Kharismathic Theory 
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B<StaJCh Sa.mpel: 

Bestarch Mtlbool 

,.hoportioul ru4om sa.mpling: 125 popo.latioa targ<t , ad 
(1t sampd coU.cttdl 

VERlriKATIF AliALISIS 
Partial Least Square -
Path Modelling (Pts-Pl!'!) 
Software: XLSTAT 2011 
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Summary: Hyphotesis Testing Result 

0,748 Sigl\lflcut 

Noi- SJguificut 

o.zos Si!Jllifica.nt 

0.391 Sigalticant 

0,310 

Sugesstion and I'uture Research 

Future research ca.n be directed to study f.a.cton that c:a_u affect building a. 
good Ot9anhationa.llea.rning culture. 

ror future empirical resea.n::b., kAowledgt. ma11.agement ca.n be placed as a.A 

intervening v.uiable toward the rela.tionshlp betw~ea. orqa..niutionall@a..rn.ing 
culture a.nd lea.Uership 

Sugestion for improving UT's Department: 
racilitate and encourage the esta.blisb.Jnent o! a orga..ni?.ationallearn.i.ng culture 
thro\lgh op4.'D d,bcGSSlO.D. 

Create teun building courses (tea.m learning) 

Provide awareness to the educational sta.U of his duty IllS scientist to contioue 
and to parbdpate in the deployment o.ULd Pnhancementofknowledge throu.gh 
research and publ.ications. 
Selecb.nq the lea.denh.ip (Head of dtpA_rtment) ba.sed the aspect of of 
competence ud. tind pflnon who is able to inspin and motivate. 

BG.ild a network of professional/ a.ca dertUe actively in order to ga.i.n 
and new phenomenon) tha.t can be used to 

Thank You 
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