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ABSTRACT 

THE EFFECTS OF TEACHERS PROFESSIONALISM ON TEACHERS' 
MOTIVATION AND PERFORMANCE AT THE ELEMENT ARY 

SCHOOL OF THE PA YAKUMBUH SUBDISTRICT 
LIMA PULUH KOTA REGENCY 

Tenti Putri 
IL'll t; 1~u1 ri .111m(1_g11L1il.u1111 

Postgraduate Pro gram 
Universitas Terbuka 

A Low quality of education, and the demands for quality improvements have been 
debatable issues. Teaching as a profession has very important roles in the 
improvement of services quality and the outcomes of education. The quality of 
education could be achieved if the process of teaching and learning in the 
classrooms is progressing well. To ensure the quality of education is high, 
professional teachers are then needed. Teachers' performance can be affected by 
several factors, such as teachers' professionalism and motivation at work. This 
research aims to uncover the effects of teacher professionalism on teachers' 
motivation at work and elementary school teachers performance at the 
Payakumbuh subdistrict. The hypotheses in this research are as follows: ( 1) 
teacher professionalism affects teachers' work motivation, (2) teachers' work 
motivation affects teachers' peformance, (3) teacher professionalism affects 
teachers' performance, (4) teacher professionalism affects teachers' performance 
through motivation. The population in this research is certified elementary school 
teachers at the Payakumbuh subdistrict. The number of populationn is 172 
teacher. The number of sample in this research is 63 persons that were randomly 
selected by using the Slovin formula. The instrument used in this research was 
validated questionnares using the Likert scale. Data were analysed using the 
correlation and regression techniques. The results of analysis are as follows:( I) 
teacher professionalism affects teachers' motivation, namely around 99,2%, (2) 
work motivation affects teachers' performance, that is around 93,3%, (3) teacher 
professionalism affects teachers' performance, which is about 92, 7%, ( 4) teacher 
professionalism affects teachers' performance through teachers motivation about 
93,3%. Further descriptive analysis results revealed that teachers' performance, 
teacher professionalism, and work motivation are still at the sufficient category 
with the achievement scores 71,6%, 71,66%, and 71,075% respectively against 
the ideal scores. The results shows that teacher professionalism and high level of 
work motivation are the two factors that have effects on the teachers' 
performance. In fact, there are other factors that might have effects on teachers' 
performance that are not examined in this study. 
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ABSTRAK 

PENGARUH PROFESIONALISME GURU TERHADAP MOTIV ASI 
KERJA GURU DAN KINERJA GURU DI SD NEGERI KECAMATAN 

PAY AKUMBUH KABUPATEN LIMA PULUH KOT A 

Tenti Putri 
F1:nt\ .putri.mm a gmail.l'om 

Program Pasca sarjana 
Universitas Terbuka 

Isu terhadap rendahnya kualitas pendidikan, serta tuntutan terhadap 
peningkatan kualitas saat ini selalu menjadi perdebatan. Profesi guru memiliki 
peranan yang sangat penting dalam peningkatan kualitas layanan dan hasil 
pendidikan. Kualitas pendidikan akan terwujud jika proses belajar mengajar di 
kelas berlansung dengan baik. Untuk mewujudkan hal tersebut diperlukan adanya 
komponen yang mendukung salah satunya adalah kinerja guru yang profesional. 
Kinerja guru dapat dipengaruhi oleh beberapa faktor diantaranya profesionalisme 
guru dan motivasi kerja guru. Penelitian ini bertujuan untuk mengungkap 
pengaruh profesionalisme guru terhadap motivasi kerja guru dan kinerja guru SD 
Negeri Kecamatan Payakumbuh. Hipotesis yang diajukan dalam penelitian ini 
adalah: (1) Profesionalisme guru berpengaruh terhadap motivasi kerja guru, (2) 
Motivasi kerja guru berpengaruh terhadap kinerja guru, (3) Profesionalisme guru 
berpengaruh terhadap kinerja guru, (4) Profesionalisme guru berpengaruh 
terhadap kinerja guru melalui motivasi kerja guru. Populasi dalam penelitian ini 
adalah seluruh guru SD Negeri di Kecamatan Payakumbuh yang bersertifikat 
profesi berjumlah 172 orang. Sampel penelitian berjumlah 63 orang yang dipilih 
melalui teknik Random Sampling, dengan mengunakan rumus Slovin. Instrumen 
penelitian yang digunakan adalah angket model skala Likert yang telah teruji 
validitas dan reliabilitasnya. Data penelitian dianalisis dengan teknik korelasi dan 
regresi. Hasil analisis data menunjukkan bahwa: (1) profesionalisme guru 
berpengaruh terhadap motivasi guru sebesar 99,2%, (2) motivasi kerja 
berpengaruh terhadap kinerja guru sebesar 93,3%,(3) Profesionalisme guru 
berpengaruh terhadap kinerja guru sebesar 92, 7%,( 4) Profesionalisme guru 
berpengaruh terhadap kinerja guru melalui Motivasi kerja guru sebesar 93,3% 
.Selanjutnya hasil analisis deskriptif mengungkap bahwa kinerja guru, 
profesionalisme guru, dan motivasi kerja guru masih berada pada kategori cukup 
dengan tingkat ketercapaian skor masing-masingnya sebesar 71,6%, 71,66%, dan 
71,075% dari skor ideal. Temuan di atas mengimplikasikan bahwa 
profesionalisme guru dan motivasi kerja guru adalah dua faktor yang berpengaruh 
terhdap kinerja guru, akan tetapi masih banyak faktor lain yang ikut berpengaruh 
terhadap kinerja guru yang tidak dikaji dalam penelitian ini. 

Kata kunci : Profesionalisme Guru, Motivasi Kerja guru, Kinerja guru. 
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