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ABSTRAK

Kondisi evaluasi dalam aspek laporan kinerja instansi di lingkup Badan
Keuangan (Bankeuda) menunjukkan bahwa target capaian kinerja tidak tercapai
sesual target dengan angka capaian masing-masing 95,90%; 97.07%; 94,35%. tlal
tersebut membuat peneliti tertarik mencar penyebab dari tidak tercapainya target
capaian kinerja. Sebagai salah satu pengambil keputusan di umit analisis, kondisi
tersebut juga sekaligus menarik minat peneliti karena secara langsung mampu
berkontribusi melalui hasi! penelitian ke dalam unit analisis. Pengaplikasian hast
penelitian dapat digunakan sebagai rekomendasi kuat seiama pengambilan
keputusan dan meningkatkan kinerja pada unit analisis yang diteliti sehingga
penelitian ‘memiliki dampak manfaat secara langsung dalam perbaikan organisast.
Penelitian ini bertujian untuk menganalisis pengaruh kepemimpinan, kemampuan
kerja, dan budaya organisasi terhadap kinerga pegawat. Penelitian ini dilakukan di
Bankeuda Pemerintah Kabupaten Probolinggo. Desain pendekatan dari penelitian
ini yakni menggunakan metode penelitian kuantitatif dengan strategi pendekatan
survei. Temuan dari penelitian yang telah dilaksanakan adalah vanabel
kepemimpinan (X,) berpengaruh sigmfikan terhadap kualitas kinerja pegawai
dengan indikator angka t hitung variabel kepemimpinan {3,359) yang lebth besar
dibanding angka t tabel (2,017). Budaya organisasi (X3) berpengaruh signifikan
terhadap kualitas kinerja pegawai dengan indikator angka t hitung variabel budaya
organisasi (21,379) yang lebih besar dibanding angka t tabel (2,017). Variabel
kepemimpinan (X;), kemampuan kerja (X;), dan budaya organisasi (X;)
berpengaruh secara simultan terhadap variabel kinerja pegawai (Y) di Bankeuda
Kabupaten Probolinggo. Dengan kata lain H, diterima dalam pengujian yang telah
dilaksanakan dalam penelitian melalui 2 dasar pengamnbilan keputusan yakni
pertama, dengan perbandingan F hitung dengan F tabel, serta; kedua, dengan
melihat angka signifikanst uji F. Variabel kepemimpinan (X;), kemampuan kerja
(X,), dan budaya organisasi (X3) berpengaruh secara parsial terhadap variabel
kinerja pegawai (Y) di Bankcuda Kabupaten Probolinggo. 1Dengan kata lain, maka

H; diterima dalam pengujian yang telah dilaksanakan Jdalaim penclitian. Pengujan
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dilaksanakan baik dan perbandingan t hitung dengan t tabel, dan; berdasarkan

angka signtfikansi uji t.

Kata Kunci : kinerja, kepemimpinan, kemampuan kerja, budaya kerja organisasi,

Bankeuda Kabupaten Probolinggo.
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ABSTRACT

Evaluation conditions in the performance report aspects of agencies
within the Financial Agency (Bankeuda) indicate that the performancc target is not
achicved according to the target with a achievement rate of 95.90%; 97.07%:;
94.35%. This makes researchers intercsted in finding the cause of not achieving
performance targets. As onc of the deciston makers in the analysis unit, this
condition also attracted the interest of rescarchers because it was directly able to
contrihute through the rcsults of the research into the unit of analysis. The
application of rescarch results can be used as a strong rccommendation during
decision making and improve performance in the unit of analysis under study so
that rescarch has a direct impact on the benefits of organizational improvement.
This study aims to analyze the influence of leadership, work ability, and
organizational culture on employee performance. This research was conducted at
Bankeuda, Probolinggo Regency Government. The design approach of this study is
to use quantitative research methods with a survey approach strategy. The findings
of the research that has been carried out arce the leadership variable (X1) which has
a significant effect on the quality of employee performance with the indicator
number t calculating the Icadership variable which is greater than the number t
table. Organizational culturc (X3) has a significant effect on the quality of
employee performance with a number indicator t counts the organizational culture
variable (21,379) which is greater than the number t table. The leadership variable
{X1), work ability (X2), and organizational culture (X3) simultaneously influence
the employee performance variable (Y) in Bankcuda, Probolinggo Regency. In
other words, H1 ts accepted in the tests that have been carried out in the study
through two hasic decision-making, namcly first, with a ratio of F count with F
table, and; second, by looking at the number of significance of thc F test.
Leadership variables (X1), work ability {X2), and organizational culture (X3)
influence partially on variable cmplovee performance (Y) in Bankeuda,

Probolinggo Regency. In other words. H2 is accepted in the tests carried out in the
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study. The test is carried out both from the ratio t count with t table, and; based on

the number of significance of the t test.

Keywords: pcrfornmance, leadership, work ability, organizational work culture,

Bankeuda Probolinggo Regency.
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