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ABSTRACT

IMPLEMENTATION OF THE OPEN SELECTION POLICY OF HIGH
LEADERS IN CIVIL SERVANT CAREER DEVELOPMENT IN THE
GOVERNMENT OF BENGKULU PROVINCE

Chandra Mahardhika
chandhika85@gmail.com
Post Graduate Program
Open University

This article aims to analyze and explore the implementation of career
development policies for high leadership positions (JPT) in the Bengkulu Provincial
Government. The problem is focused on the implementation of the JPT career
development policy in the Bengkulu Provincial Government with informants consisting
of academics, the Selection Committee, and OPD. In order to approach this problem, the
theoretical reference from Erward III in Akib (2010:2) is used that the policy
implementation factor is needed because there are policy problems that need to be
addressed and solved. The data were collected through in-depth interviews, observation
and document study, and analyzed descriptively qualitatively. This study concludes that
the implementation of JPT career development is seen from 4 aspects, namely the
communication aspect is quite well developed but inconsistent and confusing, the
Resource Aspect consists of sufficient human resources and meets the criteria, the
budget is available and sufficient, the facilities and infrastructure are adequate and can
be operated. The Disposition Aspect is strongly influenced by the policies and interests
of the leadership, while from the Bureaucratic Structure Aspect the implementation of
activities has followed the Standard Operating Procedure.

Keywords: Evaluation, Implementation of Career Development Policies; Bengkulu
Province.



ABSTRAK

IMPLEMENTASI KEBIJAKAN SELEKSI TERBUKA JABATAN PIMPINAN
TINGGI DALAM PENGEMBANGAN KARIR PEGAWAI NEGERI SIPIL
DI PEMERINTAH PROVINSI BENGKULU

Chandra Mahardhika
chandhika85@gmail.com
Program Pasca Sarjana
Universitas Terbuka

Artikel ini bertujuan untukmenganalisis dan mengekspolarasi implementasi
kebijakan pengembangan karir Jabatan Pimpinan Tinggi (JPT) di Pemerintah Provinsi
Bengkulu. Masalah difokuskan padalmplementasi kebijakan pengembangan karir JPT di
Pemerintah Daerah Provinsi Bengkulu dengan Informan terdiri dari unsur Akademisi,
Panitia Seleksi, dan OPD. Guna mendekati masalah ini dipergunakan acuan teori
dariErward III dalam Akib (2010:2) bahwa faktor implementasi kebijakan diperlukan
karena adanya masalah kebijakan yang perlu diatasidan dipecahkan. Data-data
dikumpulkan melalui wawancara mendalam, observasi dan studi dokumen,dan dianalisis
secara deskriftifkualitatif. Kajian ini menyimpulkan bahwa implementasi pengembangan
karir JPT dilihat dari 4 Aspek yaitu dari Aspek komunikasi cukup terbangun namun
tidak konsisten dan membingungkan, Aspek Sumber Daya terdiri dari Sumber Daya
Manusia cukup dan memenuhi kriteria, Anggaran tersedia dan cukup, sarana dan
prasarana memadai dan dapat dioperasikan. Aspek Disposisi sangat terpengaruh pada
kebijakan-kebijakan dan kepentingan pimpinan, sedangkan dari Aspek Struktur
Birokrasi pelaksanaan kegiatan sudah mengikuti Standar Operasional Prosedur.

Kata Kunci: Evaluasi; Implementasi kebijakan pengembangan karir; Provinsi Bengkulu.
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