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ABSTRAK

PENGARUH KOMPENSASIL, MOTIVASI, STRES KERJA DAN
KEPUASAN KERJA TERHADAFP KINERJA PEGAWAL
DINAS SOSIAL KABUPATEN BIMA

Deny Kusumayadi
email: denykusumayadi66 i gmail.com
Program Pascasarjan Universitas Terbuka

Tujuan penelitian adalah untuk menganalisis dan mendeskripsikan pengaruh
kompensasi, motivasi, stress kerja dan kepuasan kerja terhadap kinerja pegawai
Dinas Sosial Kabupaten Bima, baik pengaruh parsial maupun pengaruh simultan.
Penelitian menggunakan rancangan penelitian kuantitatif yang bersifat asosiatif
vaitu untuk mencari hubungan sebab akibat dari variabel independen dengan
variabel dependen. Responden penelitian ini adalah pegawai Dinas Sosial
Kabupaten Bima sebanyak 43 orang. Instrumen penelitian adalah kuesioner yang
dikembangkan dari masing-masing variabel penelitian, Teknik analisis data
menggunakan analisis regresi linter berganda dengan bantuan aplikasi SPSS
ve.25, Hasil penelitian menunjukkan bahwa kompensasi kerja pegawai tergolong
tinggi, demikian juga dengan motivasi kerja pegawai yang tinggi pula, namun ada
beberapa yang masih perlu ditingkatkan lagi. Selanjutnya stress kerja pegawai
yang tergolong rendah, pun demikian masih terdapat beberapa pegawai pemah
merasakan stress kerja pada saat Covid-19, kemudian kepuasan kerja pegawai
yang yang tinggi sehingga berdampak pada Kinerja vang tinggi. Pengujian
hipotesis penelitian menunjukkan bahwa kompensasi, motivasi, stress kerja dan
kepuasan kerja baik secara parsial maupun simultan berpengaruh signifikan
terhadap kinerja pegawai. Hasil penelitian diharapkan agar pegawai perlu
mendapat perhatian khusus oleh Dinas Sosial Kabupaten Bima, agar dapat
mengidentifikasi secara cepat dan tepat penanganannya stress kerja pegawai
Peningkatan Kkinerja pegawai selain  stress kerja, perlu  memperhatikan
kompensasi, motivasi dan kepuasan kerja pegawai. Peneliti lanjut diharapkan
dapat melakukan telaah lebih mendalam tentang kepatutan dan kelayakan
kompensasi yang diterima oleh pegawai dibandingkan dengan harga yang dari
tahun-ketahun mengalami inflasi sementara tidak berbanding lurus dengan
kenaikan kompensasi yvang diterima oleh pegawai sehingga berdampak pada
motivasi vang rendah, tingginya stress kerja karena desakan kebutuhan vang
tinggi serta rendahnya pada kepuasan kerja pegawai.

Kata-Kata Kuneci: Kompensasi, Motivasi Kerja, Stres Kerja, Kepuasan Kerja,
Kineja Pegawai
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ABSTRATC

THE INFLUENCE OF COMPENSATION, MOTIVATION, JOB STRESS
AND.JOB SATISFACTION ON EMPLOYEE PERFORMANCE
DINAS SOSIAL KABUPATEN BIMA

Deny Kusumayadi
Email:
Pascasarjan Universitas Terbuka

The aim of the research is to analyze and describe the influence of compensation,
meivation, work stress and job satisfaction on the performance of Bima Regency
Social Service employees, both partial and simultaneous influences. The research
uses an asso¢iative quantitative research design, namely to look for causal
relationships between the independent variable and the dependent variable. The
respondents of this research were 43 employees of the Bima Regency Social
Service. The research instrument is a questionnaire developed from each research
variable. Teknic analyzed the data using multiple linear regression analysis with
the help of the SPSS ve.25 application. The research resulis show that employee
work compensation is relatively high, as is employvee work motivation which is
also high, but there are some things that still need to be improved. Furthermore,
employee work stress is relatively low, however there are still some employees
who have experienced work stress during Covid-19, then emplovee job
satisfaction is high which has an impact on high performance. Testing the research
hypothesis shows that compensation, motivation, work stress and job satisfaction,
both partially and simultaneously, have a significant effect on employee
performance. It is hoped that the results of the research will ensure that employees
need to receive special attention from the Bima Regency Social Service, so that
they can quickly and accurately identify how to handle employee work stress.
Increasing employee performance, apant from work siress, requires paying
attention to employee compensation, motivation and job satisfaction. It is hoped
that further researchers will be able to carry out a more in-depth study of the
appropriateness and appropriateness of the compensation received by employees
compared to prices which from year to year experience inflation while it is not
directly proportional to the increase in compensation received by employees,
resulting in low motivation and high work stress due to pressure. high needs and
low employee job satisfaction.

Keywords: Compensation, Work Motivation, Work Stress, Job Satisfaction,
Employee Performance
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