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ABSTRAK

PENGARUH PENDIDIKAN DAN PELATIHAN (DIKLAT), MOTIVASI
KERJA DAN KOMITMEN KERJA TERHADAP PRODUKTIVITAS
KERJA PEGAWALI DI DINAS KEPEMUDAAN DAN OLAHRAGA
PROVINSI SULAWESI BARAT

ANDI SAIFUL RAUF

530004215

Penelitian ini bertujuan untuk: (1) menganalisis pengaruh pendidikan dan pelatihan
(diklat) terhadap produktivitas kerja pegawai di Dinas Kepemudaan dan Olahraga
Provinsi Sulawesi Barat; (2) menganalisis pengaruh motivasi kerja terhadap
produktivitas kerja pegawai di Dinas Kepemudaan dan Olahraga Provinsi Sulawesi
Barat; (3) menganalisis pengaruh komitmen kerja terhadap produktivitas kerja
pegawai di Dinas Kepemudaan dan Olahraga Provinsi Sulawesi Barat dan (4)
menganalisis pengaruh pendidikan dan pelatihan (diklat), motivasi kerja dan
komitmen kerja secara bersama-sama terhadap produktivitas kerja pegawai di Dinas
Kepemudaan dan Olahraga Provinsi Sulawesi Barat. Jumlah responden sebanyak 47
orang. Data yang dikumpulkan dengan metode kuesioner yang dianalisis
menggunakan analisis regresi linier berganda.
Hasil penelitian menunjukkan bahwa:
1. Pendidikan dan pelatihan (diklat) berpengaruh terhadap produktivitas kerja
pegawai di Dinas Kepemudaan dan Olahraga Provinsi Sulawesi Barat
Motivasi kerja berpengaruh terhadap produktivitas kerja pegawai di Dinas
Kepemudaan dan Olahraga Provinsi Sulawesi Barat
3. Komitmen kerja berpengaruh terhadap produktivitas kerja pegawai di Dinas
Kepemudaan dan Olahraga Provinsi Sulawesi Barat
4. Pendidikan dan pelatihan (diklat), motivasi kerja dan komitmen kerja secara
bersama-sama berpengaruh terhadap produktivitas kerja pegawai di Dinas
Kepemudaan dan Olahraga Provinsi Sulawesi Barat

[

Kata Kunci : Pendidikan dan Pelatihan (Diklat), Motivasi Kerja, Komitmen
Kerja dan Produktivitas Kerja Pegawai



ABSTRACT

THE INFLUENCE OF EDUCATION AND TRAINING (ET), WORK
MOTIVATION AND WORK COMMITMENT TO EMPLOYEE WORK
PRODUCTIVITY AT YOUTH AND SPORTS SERVICE OF WEST
SULAWESI PROVINCE

ANDI SAIFUL RAUF

530004215

This research aims to: (1) analyze the influence of education and training (et) to

employee work productivity at Youth and Sports Service of West Sulawesi Province;

(2) analyze the influence of work motivation to employee work productivity at Youth

and Sports Service of West Sulawesi Province; (3) analyze the influence of work

commitment to employee work productivity at Youth and Sports Service of West

Sulawesi Province and (4) analyze the influence of education and training (et), work

motivation and work commitment to employee work productivity at Youth and

Sports Service of West Sulawesi Province. the number of respondents as many as 47

people. Data collected by questionnaire were analyzed using multiple linier

regression analysis.

The results showed that :

1. There are effect of education and training (et) to employee work productivity at
Youth and Sports Service of West Sulawesi Province

2. There are effect of work motivation to employee work productivity at Youth and
Sports Service of West Sulawesi Province

3. There are effect of work commitment to employee work productivity at Youth
and Sports Service of West Sulawesi Province

4. There are effect of education and training (et), work motivation and work
commitment to employee work productivity at Youth and Sports Service of West
Sulawesi Province

Keyword : Education And Training (ET), Work Motivation, Work
Commitment And Employee Work Productivity
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